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Business Administration

I . Objectives

This program aims at training for excellent management talented students with modern enterprise
management applications, key practical skills in enterprise management, capability of decision-making,
strategic thinking,international vision and leadership. Through the systematic study of cutting-edge
business management theories,advanced enterprise management practical skills, modern management
practices, knowledge of macro-strategic operations, students will be capable at the fields of manage-
ment,innovation, critical thinking and practical skills required for doing a great job in modern and
qualified enterprises,especially those listed companies and multinational companies in the fields of hu-
man resource management, strategic investment management,innovative operations management, com-
pound management talent, which achieves the crossing from the “professional competence” training to

the “excellent management talent” training.

Il . Basic Specifications

Through this professional training,students will effectively grasp the following seven core com-
petencies

1. Comprehensive human knowledge and literacy.

2. Mathematical methods and scientific research ability.

3. Modern enterprise management theory and method.

4. Skills in human resource management.
. Strategic thinking,investment and financing decision-making skills.

. Technical and operational management capability.

~N O Ul

. Globalization perspective.

I. Characteristics

1. Theory teaching: curriculum system optimization,concise featured directions of the major,for-
mation of human resources management, strategic investment management, operations management as
the core curriculum group;the implementation of “Business Management Major Talents =” flexible
teaching training mode, the effective implementation of the theory teaching.

2. Practice teaching: innovation of experiment teaching and training programs,implementation of
the experimental teaching and training mode knowledge experiment teaching practical skills training
model which integrates curriculum key experiment and comprehensive experiment, the implementation
of practical teaching mode of “Teachers-Students-Employers mentor” Trinity, relying on established
famous internship base,the effective implementation of practice teaching.

3. Through innovative training model of theory and practice teaching,to achieve effective integra-
tion of modern enterprise management theory of knowledge and skills in business administration

methods.
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V. Length of Schooling,Basic Requirements for Graduation,and Degree Conferment

1. The length of schooling for undergraduate studies is four years, with a flexible length lasting
from 3 to 6 years,based on the regulation of credit system.
2. Students in the program of Business Administration are expected to complete a minimum of

160 credits upon graduation,and the required credits for different courses are illustrated in the follow-

ing table:
. . . . . . . . . Intensive
Course Required General | Introductory Major | Major Survey | Required Core| Restricted |General Education P . Total
ractice- ota
Category | Education Courses Courses Courses Courses Electives Electives .
Internships
credits 25 24 30 24 23 8 26 160

3. Students accomplish training program of prescribed compulsory,elective and related sectors,a-
chieve the required minimum score graduate school and complete compulsory provisions,that are qual-
ified to graduate. When meeting the requirements of degree-granting documents,they will be granted

bachelor’s degree in management.

V . Courses and credits distribution

1. General Education Courses (required 25+ (6) + elective 8 credits]
The general education courses consist of required courses and elective courses. General education
electives are designed according to the Curriculum Design of General Education Electives of Hunan

University. Required general education courses are illustrated in the following table.

Code Course Title Credit(s) Remarks
GE01101 In'troduc'tion to Maoisrr'l a'nd Theoretical System of Socialism 3 (3)
with Chinese Characteristics
GE01039 Moral Cultivation and Law Basics 1.5+ (1.5)
GEO01100 Current Situation and Policies 0.5+ (1.5)
GEO01102 Outline of Modern Chinese History 2
GEO01103 Fundamentals of Marxism | 2
GE01012(—15) | College English 8
GE01088 Computer Proficiency Test 0.5
GE01093 Introduction to Computer Science and Programming 2.5
GE01107(—13) | Psychological Health &. Career Planning 1
GE01089(—92) | Physical Education 4

2. Introductory Major Courses (24 credits)

Code Course Title Credit(s) Remarks
GE03027(—28) | Advanced Mathematics B 10
GE03013 Linear Algebra B 3
GE03014 Probability and Statistics B 3
GE03039 Microeconomics 4
GE03040 Macroeconomics 4
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3. Major Survey Courses (30 credits)

Code Course Title Credit(s) Remarks
BA04022 Management 3
BA04023 Accounting 3
EN04005 Applied Statistics 3
BA04026 Marketing 3
BA04032 Organizational Behavior 3
BA04037 Management Information System 3
BA04020 Financial Management 3
BA04031 Operations Management 3
BA04030 Operations Research 3
EN04002 Finance 3
4. Required Core Courses (24+ (1) credits]

Code Course Title Credit(s) Remarks
BA05080 Enterprise Theory 3
BA05081 Strategic Management 3
BA05082 Human Resource Management 3
BA05083 Performance and Compensation Management 3
BA05084 Labor Relations Management 3
BA05085 Management Negotiation 3
BA05086 Personnel Measuring 3
BA05087 Entrepreneurial Management 3

BA01001(02) Program Introduction 0+ (D) Lecture
5. Restricted Electives (23 credits)

Code Course Title Credit(s) Remarks
BA06159 Enterprise Law Risk Management 2
BA06134 Multi-analysis and SPSS application 2
BA06181 Logistics and Supply Chain Management(S) 2
BA06182 Project management 2
BA06194 Career Management 2
BA06129 Financial Analysis 2
BA06175 Investments 2
GE02001 Psychology 2
BA06132 Introduction to E-commerce 2
BA06180 Introduction to Internet of Things 2
BA06146 Econometrics and EVIEWS 3
BA06161 Corporate Social Responsibility 2
BA06162 Simulation of Enterprise Operation 2
BA06173 Tax Law and Tax Planning 2
BA06135 Advanced Financial Management(S) 2
BA06193 Security Investment Analysis 2
BA06155 Customer Relationship Management 2
BA06167 Business Negotiation 2
BA06165 Business Etiquette 2

2

BA06210 Institutional Economics
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6. Intensive Practice-Internships (26 credits)

Code Course Title Credit(s) Remarks
GE01040 Military Theory 0
GE09024 Practice Teaching A 1
GE09030 Chinese Writing 1
GE09002 Simulation Platform and Applications 2
BA10037 Enterprise Investigation 2
BA10038 Enterprise Management Experiment 2
BA10040 Term Thesis 2
BA10044 Specialty Practice-Internships 2
BA10033 Tutorials 2
BA10032 Graduation Internship 2
BA10031 Graduation Thesis 10

VI.

* note: 1) when marks (s) after the course name,it means this course will be taught in two languages.
2)During a read or participate in academic competitions winning essay,published academic papers identified by the Institute
(see “Hunan University School of Business Administration Practice Innovation credits recognized standards”) may substitute
for professional elective credits,but not exceeding 4 credits.
3)Students can elective courses of computer, administered,law, mathematics, literature and other classes in the school, les-

sons counted in specialty elective credits,but no more than 10 credits.

Course Instructor List

Academic Educational

No. Name . Research Areas Courses
Title Background
Investment, Financing Deci-
. Postgraduate/ | . . .
1 |Chen Shou| Professor D sions and Risk Manage- | Strategic Management
octor A
ment, Strategic Management
. Postgraduate/ | Labor Relations Organizational Behavior, HRM, Perform-
2 Yuan Lin | Professor . .
Doctor Management, HRM ance and Compensation Management
. . Postgraduate/ | Strategic Management, In- | Theory of the Firm, Organizational Be-
3 Lei Hui | Professor ’ ]
Doctor vestment Analysis havior, Management
Assessment of Personnel Management,
Yao Postgraduate/ Performance and Compensation Man-
4 Professor HRM o
Yanhong Doctor agement, HRM, Organizational Behav-
ior,Career Management
Xiong Postgraduate/ . . . . HRM, Organizational Behavior, Man-
5 Professor HRM.Financial Engineering .
Zhengde Doctor agement, Strategic Management
L Management Negotiation, Corporate So-
. Postgraduate/ | Management Negotiation, La- | . . .
6 | Xie Yuhua| Professor . cial Responsibility,Labor Relations
Doctor bor Relations Management
Management
. Investment, Financing Deci- . oo
Yang Associate | Postgraduate/ | . . Applied Statistics, Investment. Invest-
7 ) sions and Risk Management, .
Honglin | Professor Doctor . ment Analysis, Management
Performance Appraisal
. HRM, Performance and Compensation
.| Associate | Postgraduate/ L .
8 Zhou Hui HRM Management . Organizational Behavior,
Professor Doctor

Management, Management Communication
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Cont
Academic | Educational .
No. Name N Research Areas Courses
Title Background
. . Basic Accounting, Financial Analysis
Cai Associate | Postgraduate/ . . . . & . SIS
9 . Financial Management Microeconomics, Macroeconomics, Man-
Yanping | Professor Doctor
agement
Qi Associate | Postgraduate/ . Strategic Management, Organizational
10 Strategic Management ;
Shunsheng| Professor Doctor behavior, Management
. Associate | Postgraduate/ . Labor Relations Management, Manage-
11 Li Yabo R Labor Relations Management Lo g ’ &
Professor Doctor ment Negotiation, Management
) Associate | Postgraduate/ . Theory of the firm, Organizational be-
12 Liu Zhao Enterprise Management .
Professor Doctor havior, Management
Performance and Compensation Man-
13 7 7hi Associate | Postgraduate/ | Organizational Behavior a- | agement, Organizational  Behavior,
an i .
& Professor Doctor nalysis, HRM HRM. Assessment of Personnel Man-
agement
. Assistant | Postgraduate/ | Enterprise Management, Organizational Behavior, Management, Fi-
14 Yu Qiang . . . - .
Professor Master Corporate Finance nancial Analysis, Financial Management
15 | Bi Shaofei Assistant | Postgraduate/ | Security Investment Analy- | Management, Strategic Management,
o 1 aotel i . R .
Professor Master sis, Strategic Management Security Investment Analysis
Organizational Behavior, Tax Law and
. . Tax Planning, Business Negotiations
Dai Assistant | Postgraduate/ . . 8 . .g . ’
16 . Financial Management Management, Basic Accounting, Finan-
Dongmei | Professor Master . . . .
cial Management. Financial Analysis,In-
vestment, Investment Analysis
. . Entrepreneurial Management, Organiza-
Long Assistant | Postgraduate/ | Entrepreneurial . P . & e
17 X tional Behavior, Management, HRM,
Xiangcheng| Professor Doctor Management .
Strategic Management, Investment
) ) ) Corporate Legal Risk Management, Or-
Assistant | Postgraduate/ | Enterprise Risk I ) & ) & ’
18 Du Fang ganizational Behavior, Tax Law and Tax
Professor Doctor Management .
Planning , Management
Organizational Behavior, HRM, Business
Assistant | Postgraduate/ Negotiations, Career Management, Man-
19 | Feng Ke & HRM & ’ & .
Professor Master agement, Theory of The Firm, Strategic
Management
. . Organizational Behavior, HRM, Business
.| Assistant | Postgraduate/ | HRM, Enterprise Manage- 'g . ’
20 | Zeng Wei Etiquette, Career Management, Manage-
Professor Doctor ment
ment
L Assistant | Postgraduate/ HRM, Performance and Compensation
21 Li Jian HRM .
Professor Doctor Management, Theory of The Firm
VI. Course Scheduler
Academic | Educational .
No. Name . Research Areas Courses
Title Background
. . Postgraduate/ | Strategic Management, In- | Theory of The Firm, Organizational Be-
01 Lei Hui | Professor . .
Doctor vestment Analysis havior, Management

(BHPEN 2



